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Growing a workforce through intentional investments, 2014

BlocPower, through its workforce development programs, has demonstrated an approach
to building a skilled local workforce to support its clean energy projects. By investing in the
communities its projects serve, BlocPower is dually repairing long-standing injustices while
powering Brooklyn neighborhoods with clean energy.

BlocPower is a Brooklyn-based climate technology company focused on making smarter, greener,
and healthier buildings in communities of color and low-income. The company develops and
implements clean energy solutions, including building electrification, energy efficiency retrofits,
heat pump installations, and electric vehicle charging infrastructure. Since its founding in 2014,
BlocPower has retrofitted more than 1,000 buildings in disadvantaged communities in New York

City, with projects underway in 24 cities across the state.

A core part of BlocPower’s approach is equitable workforce development and good job creation in
clean energy technologies. Through their Climate Tech Workforce Program and Civilian Climate
Corps, the company partners with communities and other companies to train a new workforce
of people who can perform green building construction methods, such as the installation of solar

panels and the replacement of fossil fuel equipment with all-electric heating systems.

BlocPower’s programs specifically focus on recruiting, training, and hiring people of color and
people from low-income communities, including formerly incarcerated individuals and people
at risk of gun violence. Participants are recruited through a network of local community partner
organizations. Trainees are paid $20 an hour to learn on actual job sites and receive certifications.
Many trainees become employees of BlocPower, working on BlocPower projects, or go on to work

with an employer pool, partly created by BlocPower, that hires locally.

As of December 2023, BlocPower reports over 4,000 trained participants, over 700 job placements,
over 2,795 certifications earned, and 5,100 city blocks impacted by their workforce development
efforts. BlocPower illustrates how a climate-tech company can reduce barriers to employment,

build job-ready talent, and support economic mobility in disadvantaged communities.

KEY PRACTICE

Dignified Workforce
Development

Definition: Mutually
reinforcing opportunities

for workforce development
and income generation

that support workers and
stewards in long-term career
advancement, sustaining
their families, and building

wealth.

Dignified work means
trainees, workers, and
stewards of all identities are
respected and valued, and
have access to resources in

support of a fulfilling life.
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